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Tiirk¢e Bashg:
Is Giivenligi Uzmanlarinin Yasadiklar1 Sorunlar ile Siirekli Kayg: Diizeyleri
Arasindaki iliskinin Incelenmesi

ingilizce Bashg
Examining the Relationship Between the Problems Experienced by
Occupational Safety Experts and Trait Anxiety Levels

Tiirkce Ozet

Isyerlerinde giivenli bir ¢aligma ortaminin saglanmasi ve bu ortamin iyilestirilmesi i¢in isverene rehberlik
ve danismanlik yapan is giivenligi uzmanlar1 gorevlerini yerine getirirken bazi sorunlar yasamaktadirlar. Bu
arasgtirma, ig giivenligi uzmanlariin yasadiklari sorunlarin siirekli kaygi diizeylerini etkileyip etkilemedigini
belirlemek amaciyla iliski arayici tipte planlanmigtir. Aragtirmanin 6rneklemini basit 6rnekleme yoluyla
secilmis 180 is giivenligi uzmani olusturmustur. Veri toplama araci olarak “Is Giivenligi Uzmanlarinin
Sorunlar1 Olgegi” ve “Siirekli Kaygi Olcegi” kullanilmustir. Verilerin normal dagilip dagilmadigini belirlemek
i¢in yapilan Shapiro-Wilk testi sonucuna gore verilerin analizinde bagimsiz gruplar t testi, One-Way ANOVA
testi, korelasyon ve ¢oklu regresyon analizleri kullanilmistir. Yapilan korelasyon analizi sonucunda, is
giivenligi uzmanlariin yasadiklari sorunlar ile siirekli kaygi diizeyleri arasinda pozitif yonde bir iligki tespit
edilmistir. Ayrica igverenin yetersiz farkindaligi (=26, t=2.21, p<.05), calisanlarin 6nemsememesi ($=.28,
t=2.75, p<.01) ve mevzuattan kaynaklanan sorunlarin (f=.20, t=2.65, p<.01) siirekli kayg1 diizeyleri iizerinde
anlamli bir yordayici oldugu belirlenmistir. Ortak Saglik ve Giivenlik Biriminde (OSGB) ¢aligan uzmanlarin,
bireysel calisanlara gore daha kaygili oldugu, yasin artmasiyla siirekli kaygi diizeylerinin azaldigi, C ve B
siifi sertifikaya sahip uzmanlarin siirekli kaygi diizeylerinin A smifi sertifikaya sahip uzmanlardan daha
yiiksek oldugu tespit edilmistir.

ingilizce Ozet

Occupational safety experts, who provide guidance and counseling to employers in order to provide and
improve a safe working environment at workplaces, have some problems while performing their duties.
This research was planned as relationship-seeking study to determine whether the problems experienced
by occupational safety experts affect their trait anxiety levels. The sample of the study consisted of 180
occupational safety experts selected by simple sampling. “The Problems of Occupational Safety Experts
Scale” and “Trait Anxiety Scale” were used as data collection tools. Independent groups t-test, One-Way
ANOVA test, correlation, and multiplayer regression analyzes were used in the analysis of the data according
to the results of the Shapiro-Wilk test performed to determine whether the data were normally distributed. As
a result of the correlation analysis, a positive relationship was determined between the problems experienced
by occupational safety experts and their anxiety levels. In addition, it was determined that insufficient
awareness of the employer (f=.26, t=2.21, p<.05), neglect of employees (=28, t=2.75, p<.01) and problems
arising from the legislation ($=.20, t=2.65, p<.01) were significant predictors of trait anxiety levels. It has
been determined that the experts working in the joint health and safety unit are more anxious than the experts
working individually, their trait anxiety levels decrease with increasing age, and the trait anxiety levels of
experts with C and B certificates are higher than those with A class certificates.
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