MAKALE AYRINTILARI

Tiirkce Bashg
Esnek Calisma Modellerinden Uzaktan Calisma ve Uzaktan Calisanlarin
Sigortalihig:

ingilizce Bashg
Remote Work From Flexible Working Models and the Insurance of Remote
Employees

Tiirkce Ozet

Son yillarda tiim diinyada etkili olan is hukukunun kat1 uygulamalarinin esneklestirilmesi gerektigi yoniindeki
goriis iilkemizde de karsilik bulmus ve 4857 sayili Is Kanunu ile gesitli esnek calisma uygulamalar is
mevzuatimiza dahil edilmistir. Bunlardan biri olan uzaktan ¢alisma modeli baslarda yeterince uygulama alani
bulamanis hatta bu nedenle Is Kanunu’nda éngériilen yonetmeligin cikarilmasi bile uzun yillar siirmiistiir.
Ancak 2019 yili itibariyle ortaya ¢ikan ve giderek tiim diinyaya yayilan Covid-19 salgini ile miicadele igin
uygulanmasi gereken tedbirler isyerinden yapilan ¢aligmalari olumsuz yonde etkilemis ve uzaktan ¢caligmanin
Oneminin anlagilmasini saglamistir. Salgin hastaligin ¢alisma hayati {izerindeki etkilerini azaltmak isteyen
kamu ve 6zel sektor igyerleri biiylik oranda uzaktan ¢aligmaya ge¢mistir. Bunun neticesinde de konunun
detayli ¢alismalarla incelenmesi ihtiyact dogmustur. Bu ihtiyaca yonelik olarak hazirlanan ¢alismamizda
uzaktan g¢alisanlarin is ve sosyal giivenlik hukuku yoniinden durumlart ortaya konulmaya ¢alisilmigtir. Bu
dogrultuda dncelikle uzaktan ¢alisma kavrami iizerinde durulmus; devaminda ise is mevzuatimizin uzaktan
calisanlara tanidig1 hak ve yiikiimliiliikler ile bu sekilde ¢alisanlarin sigortaliliklarina iligkin &zellik gosteren
durumlar incelenmistir.

ingilizce Ozet

The opinion that the strict practises of labor law should be flexible, which has been effective all over the
world in recent years, has also found a response in our country and various flexible working practices have
been included in our labor legislation with the Labor Law numbered 4857. The remote working model,
which is one of those practices, couldn’t find enough implementation field in the beginning and therefore,
the enactment of the regulation projected in the Labor Law took many years. However, the measures to be
implemented to struggle with the Covid-19 epidemic, which appeared as from 2019 and spread all over the
world, adversely affected the work done at the workplace and made the importance of working remotely
understood. Public and private sector workplaces that want to reduce the effects of the epidemic on working
life have largely switched to remote work. As a result, the need to examine the subject with detailed studies
has arisen. In our study prepared for this need, the situation of remote employees in terms of labor and social
security law was tried to be presented. Accordingly, first of all, the concept of remote work was emphasized;
afterwards, the rights and responsibilities granted to remote employees by our labor legislation and the
situations regarding the insurance of employees who work remotely were examined.

Tiirkce Anahtar Kelimeleri
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Tiirk¢e Bashg:
Osmanh Devleti’nin Son Yiizyilinda Coklu Dogum Yardimmmin Hukuki
Incelemesi

ingilizce Bashg
Legal Review of Multiple Birth Grants in Last Century of the Ottoman
Empire

Tiirkce Ozet

Ulkemizde 2018 yilinda ¢oklu dogum yardimi programi uygulamaya konulmustur. Coklu dogum yardimi,
dogum yardiminin alt bashigidir; ancak dogum yardimindan farklidir. Sosyal yardimlar igerisinde yer
alan dogum yardimlari, ilkcag medeniyetlerine kadar uzanan bir gegmise sahiptir. Tarihimizde de dogum
yardimlarma iligkin 6rnekler bulunmaktadir. Bu 6rneklerden 6nemli bir kismi Osmanlilar tarafindan
gerceklestirilmistir. Osmanlilarin ¢oklu dogum yardimlarina 6zel bir dnem verdigi ve yaygin olarak
uyguladigi belgelerden anlagilmaktadir. Osmanlida siklikla rastlanan ve hakkinda binlerce belge bulunan
¢oklu dogum yardiminin hukuki yonden incelemesi yapilmamistir. Bu ¢alisgma Osmanlidaki ¢oklu dogum
yardimlarimi hukuki yonden inceleyerek, giinlimiiz uygulamasi ile bir mukayese yapmay1 amaglamaktadir.
Bu sebeple once giliniimiiz hukuki diizenlemeleri tespit edilmistir. Daha sonra Osmanl belgeleri {izerinden
kurallar ve uygulama ortaya konulmustur. Konuya iliskin hem hukuki hem de bireysel uygulamalara dair
belgeler incelenmistir. Uygulamanin hukuki cergevesi, timevarim yontemiyle belirlenmeye g¢alisilmigtir.
Coklu dogum, Osmanlida ikiz anlamina gelen “tev’em” kelimesi ile ifade edilmistir. Tev’em tiim ¢oklu
dogumlari karsilayan bir terim olmustur. Coklu dogum yardimlari ise “tev’em maag1” olarak adlandirilmigtir.
Osmanlilar ¢oklu dogumlarda, tev’em maasi olarak uzun siireli destekler saglamiglardir. Osmanlinin
farkli cografyalarinda, ihtiya¢ sahibi olanlara ayrim yapilmaksizin yardim yapilmisti. Maaslar 6zellikle
belediyelerden ve ilk doénemlerde giimriiklerden finanse edilmistir. Odeme miktar1, siiresi ve sartlari
bakimindan giiniimiizden daha genis bir ¢er¢cevede maas ddemesi yapilmistir.

ingilizce Ozet

The multiple birth grants program started in Turkey as of 2018. Birth grants, which are among the social
assistance benefits, have history dating back to ancient civilizations. There are also examples of birth grants
in Turkish history. A significant number of these examples were carried out by the Ottomans. It is understood
from the documents that the Ottomans paid attention to multiple birth grants. There was no legal review of the
multiple birth grants, which were frequently found in the Ottoman Empire and have thousands of documents.
This study aims to make a comparison with today’s program by examining the multiple birth grants in
Ottoman law. For this reason, the characteristics of today’s program have been determined first. After those
Ottoman rules were determined by using the Ottoman archive. Multiple birth is described in the Ottoman
Empire with the word “tev’em”, which means twins. Multiple birth grants have been called “tev’em salary”.
In different parts of the Ottoman Empire, tev’em salaries were provided to the needy without discrimination.
Salaries were financed from customs in the first period and then from municipalities. In terms of the amount,
duration, and conditions of payment, salary payments have been made in a wider context than today.

Tiirkce Anahtar Kelimeleri
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Tiirkce Bashg
Davramgsal Calisma Ekonomisi Alaninda Giincel Gelismeler

ingilizce Bashg
Current Developments in Behavioral Labor Economics Area

Tiirkce Ozet

Davranigsal ekonomi, 6zellikle ana akim neo-klasik ekonomi teorisinin yeterince ele almadigi birey
davraniglarinin 6zellikleri ile iligkisini agiklamak amaciyla standart ekonomi sistemini daha genis bir
perspektiften ele almaya ig¢i bir alan haline gelmistir. Gozlem ve deneylere dayanarak gerceklestirilen
aragtirmalar, siirli rasyonellik gergevesinde birey davraniglarini irdelemeyi esas almaktadir. Davranigsal
ekonomi, ekonomik aktorlerin karmasik ve kisitli birey 6zelliklerini yansitan piyasalari inceleyen bir alandir.
Insanin davranissal etkilesimleri, isgiicii piyasalarina da yansidigi icin davranissal ekonomi, calisma ekonomisi
ile ilgili alanlarda yeni ve 6nemli kanitlar sunmaktadir. Bu caligmada davranigsal ekonominin 6nemli ¢alisma
alanlar1 arasinda yer alan sosyal tercihlerin rolii kapsaminda hakkaniyet ve karsilikli 6diin ilkesi temelinde
ele alinan hediye degisimi teorisi ile ilgili alan ¢alismalar1 degerlendirilmistir. Caligma ekonomisinin igerigini
olusturan konularin davranigsal temellere dayandig, siirekli etkilesimlerin ortaya ¢ikmasinda hakkaniyet
unsurunun 6nemli rol oynadig, insanlarin kazanmak yerine ellerindekini kaybetmemeyi dnemsedikleri,
is¢ilerin yiiksek ticret almalari durumunda ¢abalarinda artis oldugu ¢alismamizda elde edilen bazi bulgular
arasinda yer almaktadir.

Ingilizce Ozet

Behavioral economics has become a field that tries to handle the standard economics system from a broader
perspective in order to explain its relationship with the characteristics of individual behavior, which is not
adequately addressed by the mainstream Neo-Classical economic theory. Studies based on observations
and experiments are based on examining individual behaviors within the framework of limited rationality.
Behavioral economics is a field that studies markets that reflect the complex and limited individual
characteristics of economic actors. Since human behavioral interactions are also reflected in labor markets,
behavioral economics provide important evidence in areas related to labor economics. In this study, field
studies related to gift exchange theory, which is handled on the basis of the principle of equity and mutual
compromise within the scope of the role of social preferences, which are among the important fields of study
of behavioral economics, are evaluated. Some of the findings of our study are that the subjects that make up
the content of the labor economy are based on behavioral foundations, that the element of fairness plays an
important role in the emergence of continuous interactions, that people care not to lose what they have instead
of winning, and that there is an increase in the efforts of workers if they receive high wages.

Tiirkce Anahtar Kelimeleri
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Tiirkce Bash@
Tiirkiye’de Ekonomik Biiyiime ve Issizlik Arasindaki fliskinin Analizi

ingilizce Bashg
The Analysis of the Relation between Economic Growth and Unemployment
in Turkey

Tiirkce Ozet

Politika yapicilar agisindan en 6nemli temel makroekonomik hedefler arasinda istihdam diizeyinin artirilmasi
ve siirdiiriilebilir ekonomik biiyiimenin saglanmasi &n siralarda yer almaktadir. Issizligin azaltilmasinda en
etkin politika ekonomik biiyiimenin artirilmasi olarak goriilmektedir. Bu nedenle igsizlik ile ekonomik biiyiime
arasindaki iliskinin dogru bir sekilde analiz edilmesi politika yapicilar i¢in yol gosterici 6zellik tasimaktadir.
Bu ¢aligmada Tiirkiye’de ekonomik biiyiime ile igsizlik arasindaki iliski Okun Yasasi ¢ergevesinde 2000-
2018 donemi igin ampirik olarak incelenmistir. Okun Yasasi’nin Tiirkiye ekonomisinde gecerli olup olmadigi
dogrusal ve dogrusal olmayan modellerle test edilmistir. Analiz sonuglarina gore, issizlik ile biiyiime
arasindaki iligkinin dogrusal yapida olmadigi ve iki rejimli Markov Rejim Degisim modelinin veriyi temsil
etmede daha basarili sonuglar verdigi belirlenmistir. Markov Rejim Degisim modeli sonuglari her iki rejim
i¢in igsizlik oranlar1 ile ekonomik biiylime oranlari arasinda ters yonlii bir iliskinin varlig1 ortaya koymaktadir.
Bununla birlikte, issizligi %1 oraninda azaltmak kriz donemlerinde yillik bazda %14.5, normal déonemlerde
ise %8.3 seviyesinde ekonomik bilyiime performansinin saglanmasi gerektigi hesaplanmustir.

ingilizce Ozet

The most important macroeconomic targets are to increase number of employment and to provide sustainable
economic growth in terms of policy makers. The most effective policy in reducing unemployment is seen
as increasing economic growth. Therefore, accurate analyses of the relation between unemployment and
economic growth to provide valuable information for policy makers. In this study, the relationship between
unemployment and economic growth in Turkey were examined empirically for the periods of 2000-2018
in terms of the Okun’s Law. We employ both linear and nonlinear models to determine whether the Okun’s
Law is valid in Turkey. Empirical results suggest that the relation between unemployment and economic
growth is not linear and two-state Markov Switching model is found to be better characterizes the data
than linear model. The first state is called as high unemployment regime and the second one is named as
low unemployment regime according to Markov Switching model results. Also, we determine that the
relation between unemployment and economic growth is negative and statistically significant in both
regimes and these findings are consistent with theoretical expectations. These results suggest the presence
of inverse relation between unemployment and economic growth in both regimes. However, we find that
yearly economic growth must be at least as 14.5% and 8.3% for the high and low unemployment regimes
respectively to reduce unemployment rate by 1%.

Tiirkce Anahtar Kelimeleri
Issizlik, ekonomik biiyiime, okun yasasi, markov rejim degisim modeli

ingilizce Anahtar Kelimeleri
Unemployment, economic growth, okun law, markov regime modelin

Makalenin Yazarlari

Emrah Ismail CEVIK
Muhammet SUNGUR



MAKALE AYRINTILARI

Tiirk¢e Bashg:
Ayrimcilik Temelli Dislanma: Tiirkiye’de Calisma Hayatinda Kadinlar

ingilizce Bashg
Exclusion Based on Discrimination: Women at Work in Turkey

Tiirkce Ozet

Ayrimcilik, bireye ya da gruba sahip oldugu ozellikler sebebiyle esit davranmamak, 6zensiz davranmak
olarak tanimlanmaktadir. Ayrimc1 davranislar sosyal ve ekonomik yasamda esitsizliklere ve diglanmaya sebep
olmaktadir. Kadinlar, ayrimciliga maruz kalan gruplarin basinda gelmektedir. Cinsiyete dayali ayrimcilik,
kadmlarin firsat ve islem esitsizlikleri yasamasina ve 6zellikle ¢aligma yasamindan diglanmalarina neden
olmaktadir. Bu ¢aligmada, betimsel analiz yontemi kullanilarak Tiirkiye’de kadinlarin ayrimcilik sebebiyle
caligma hayatindan diglanma sorunu ele alinmakta ve iggiicii istatistikleri iizerinden analizi yapilmaktadir.
Bu dogrultuda Tiirkiye’de kadinlarin ¢alisma hayatina giriste ve ¢aligma yagamui igerisinde erkeklere gore
dezavantajli olduklari, toplumsal cinsiyete dayali ayrimcilik ve bu ayrimciligin kaynaklik ettigi esitsizlikler
yasadiklar1 sonucuna ulasilmaktadir. Isgiiciine katilim ve istihdam oranlarinda erkeklerin gerisinde kalan
kadmlarin, kayit disi ¢alisma ve igsizlik oranlarinda erkeklerden 6nde oldugu gorilmektedir. Kadinlar,
erkeklerden daha az iicret elde etmekte, yonetim kademelerinde daha az yer almakta ve sendikal 6rgiitlenmede
yine erkeklerin gerisinde kalmaktadir.

Ingilizce Ozet

Discrimination is defined as not treating an individual or group unequally because of their characteristics
and behaving carelessly. Discriminatory behaviors cause inequalities and exclusion in social and economic
life. Women are at the forefront of the groups exposed to discrimination. Gender-based discrimination causes
women to experience inequality of opportunities and procedures and be excluded from working life. In
this study, the exclusion of women from working life due to discrimination in Turkey is handled using the
descriptive analysis method and analyzed through labor force statistics. In this direction, it is concluded that
women in Turkey are at a disadvantage compared to men in entering and working life, and they experience
discrimination based on gender and inequalities caused by this discrimination. It is observed that women,
who lag behind men in labor force participation and employment rates, are ahead of men in unregistered work
and unemployment rates. Women earn fewer wages than men, take fewer management positions, and still lag
behind men in union organizations.
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ingilizce Bashg

Changing Facet of Work Habits during Coronavirus Pandemic: An
Exploration of E-Work and Its Implications on Work-Life Balance for
Female Employees

Tiirkce Bashg:

Koronaviriis Salgimm Doneminde Degisen Calisma Ahskanhklari: Kadin
Cahsanlarin Uzaktan Cahsma Pratiklerinin Is - Aile Yasam Dengesi
Uzerindeki Etkilerini Olgiimlemeye Dair Bir Alan Arastirmasi

Ingilizce Ozet

Covid-19 radically shifted the way of work and its organization and that’s why, the purpose of the paper is to
explore the impact of remote e-working on work-life balance for female teachers since they commenced to
work in a remote way for educational purposes. The first coronavirus case was officially detected in March,
2020 in Turkey and the schools including the private ones were closed and EBA (Network of Education
Informatics) TVs and its online platforms for teaching were established and all teachers started to teach in
these platforms in a remote way. As a result of the pandemic, the distinction of work and non-work life was
eliminated through technology use and these two became integrated. Measuring the effect of technology and
e-working on work-life balance has become a ‘must’ for labor relations in these changing dynamics. The
paper is an exploratory study of remote work and its influence on keeping work-life balance using qualitative
thematic analysis of fourteen in depth interviews with female teachers from state institutions in Turkey. All
these participants worked remotely by means of technology, which is the core of the study.

Tiirkce Ozet

Kovid-19 salgini, isin yapilis bi¢imini ve organizasyonunu kokiinden degistirmistir. Bu nedenle ¢alismanin
amaci, uzaktan calismanin egitim gerekgesiyle uzaktan caligmaya baslayan bayan 6gretmenlerin is-aile
yasam dengesi tizerindeki etkilerini arastirmaktir. Tiirkiye’de resmi olarak ilk koronaviriis vakast 2020
yili Mart ayi itibariyle tespit edilmis ve 6zel okullar da dahil olmak {izere tiim okullar kapatilmis, egitimin
gerceklestirilebilmesi amaciyla EBA (Egitim Bilisim Ag1) TV kurulmus ve tiim 6gretmenler uzaktan ¢alisma
yoluyla bu platformlart kullanarak egitim-6gretim faaliyetlerine devam etmistir. Pandeminin sonucunda
teknoloji kullanimina bagl olarak is yagsami ve 6zel yagam arasindaki ¢izgi tamamiyla ortadan kalkmis ve her
ikisi biitlinlesik bir yapiya doniismiistiir. Bu degisen dinamikler igerisinde ve ¢alisma iliskileri baglaminda
teknoloji ve uzaktan ¢alismanin is-aile yasam dengesi tizerindeki etkilerini 6lgmek bir zorunluluk haline
gelmigtir. Calisma, Tiirkiye’de devlet okullarinda gorev yapan 14 kadin gretmen ile derinlemesine miilakat
yontemine dayali olarak ve nitel tematik analiz yontemi kullanilarak uzaktan ¢alismanin is-aile yasam
dengesi tizerindeki etkilerini dl¢imlemeyi hedefleyen bir arastirma 6zelligi tasimaktadir. Calismanin esas
¢ikig noktasini olusturan katilimcilarin tiimii teknoloji vasitasiyla uzaktan ¢alismaktadirlar.

ingilizce Anahtar Kelimeleri
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Tiirk¢e Bashg:
Is Giivenligi Uzmanlarinin Yasadiklar1 Sorunlar ile Siirekli Kayg: Diizeyleri
Arasindaki iliskinin Incelenmesi

ingilizce Bashg
Examining the Relationship Between the Problems Experienced by
Occupational Safety Experts and Trait Anxiety Levels

Tiirkce Ozet

Isyerlerinde giivenli bir ¢aligma ortaminin saglanmasi ve bu ortamin iyilestirilmesi i¢in isverene rehberlik
ve danismanlik yapan is giivenligi uzmanlar1 gorevlerini yerine getirirken bazi sorunlar yasamaktadirlar. Bu
arasgtirma, ig giivenligi uzmanlariin yasadiklari sorunlarin siirekli kaygi diizeylerini etkileyip etkilemedigini
belirlemek amaciyla iliski arayici tipte planlanmigtir. Aragtirmanin 6rneklemini basit 6rnekleme yoluyla
secilmis 180 is giivenligi uzmani olusturmustur. Veri toplama araci olarak “Is Giivenligi Uzmanlarinin
Sorunlar1 Olgegi” ve “Siirekli Kaygi Olcegi” kullanilmustir. Verilerin normal dagilip dagilmadigini belirlemek
i¢in yapilan Shapiro-Wilk testi sonucuna gore verilerin analizinde bagimsiz gruplar t testi, One-Way ANOVA
testi, korelasyon ve ¢oklu regresyon analizleri kullanilmistir. Yapilan korelasyon analizi sonucunda, is
giivenligi uzmanlariin yasadiklari sorunlar ile siirekli kaygi diizeyleri arasinda pozitif yonde bir iligki tespit
edilmistir. Ayrica igverenin yetersiz farkindaligi (=26, t=2.21, p<.05), calisanlarin 6nemsememesi ($=.28,
t=2.75, p<.01) ve mevzuattan kaynaklanan sorunlarin (f=.20, t=2.65, p<.01) siirekli kayg1 diizeyleri iizerinde
anlamli bir yordayici oldugu belirlenmistir. Ortak Saglik ve Giivenlik Biriminde (OSGB) ¢aligan uzmanlarin,
bireysel calisanlara gore daha kaygili oldugu, yasin artmasiyla siirekli kaygi diizeylerinin azaldigi, C ve B
siifi sertifikaya sahip uzmanlarin siirekli kaygi diizeylerinin A smifi sertifikaya sahip uzmanlardan daha
yiiksek oldugu tespit edilmistir.

ingilizce Ozet

Occupational safety experts, who provide guidance and counseling to employers in order to provide and
improve a safe working environment at workplaces, have some problems while performing their duties.
This research was planned as relationship-seeking study to determine whether the problems experienced
by occupational safety experts affect their trait anxiety levels. The sample of the study consisted of 180
occupational safety experts selected by simple sampling. “The Problems of Occupational Safety Experts
Scale” and “Trait Anxiety Scale” were used as data collection tools. Independent groups t-test, One-Way
ANOVA test, correlation, and multiplayer regression analyzes were used in the analysis of the data according
to the results of the Shapiro-Wilk test performed to determine whether the data were normally distributed. As
a result of the correlation analysis, a positive relationship was determined between the problems experienced
by occupational safety experts and their anxiety levels. In addition, it was determined that insufficient
awareness of the employer (f=.26, t=2.21, p<.05), neglect of employees (=28, t=2.75, p<.01) and problems
arising from the legislation ($=.20, t=2.65, p<.01) were significant predictors of trait anxiety levels. It has
been determined that the experts working in the joint health and safety unit are more anxious than the experts
working individually, their trait anxiety levels decrease with increasing age, and the trait anxiety levels of
experts with C and B certificates are higher than those with A class certificates.
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Tiirkce Bashg
Daha iyi Yasam Endeksine (DIYE) Gore OECD Ulkelerinde Karsilastirmah
Analiz

ingilizce Bashg
Comparative Analysis in OECD Countries by Better Life Index

Tiirkce Ozet

Insanlar hayatlarmi en iyi yasam kosullarinda siirdiirmeyi arzu eder. Bu istek de insanlarmn daha iyi yasam
kosullart sahip olduklart refah diizeyinin yiiksekligi ile iligkilidir. Diinyada iilkelerinin iyi refah kosullarina
ulasmasi i¢in politikalar gelistirerek, iilkesinin diinya iilkeleri arasindaki refah siralamalarinda ist seviyelere
tastyacak politikalar1 uygulamak ister. Alan yazin galismalari incelendiginde refah diizeyi siralamasi igin
uzun yillar GSYIH gostergeleri kullanilmistir. Zaman icinde iilkenin refah diizeyini sadece milli gelir
belirlemenin yeterli olmadigr bu nedenle yeni bir takim sosyal gostergeler kullanilmaya baslanmistir.
Bu ¢ercevede OECD 2011 yilt mayis ayinda ilk olarak “Daha iyi Yasam Endeksi” adinda yeni bir refah
endeksi onerisinde bulunmustur. Onerilen endeks on bir ana boyuttan olusmaktadir. Bu boyutlar refahi
aciklayabilecek icin tilkedeki yasam kalitesi ve geliri betimleyen degiskenlerden olusmaktadir. Bu ¢alismada,
OECD’nin yaynladigi Daha Iyi Yasam Endeksi (DIYE), uzman goriisleri cercevesinde degerlendirilerek
yeniden hesaplannustir. DIYE gostergelerinin ana ve alt kriterlerinin agirliklandiriimasinda SWARA yéntemi
kullanilmistir. DIYE kapsamindaki iilkeler COPRAS yontemi kullamlarak degerlendirilmistir. Hem on bir ana
kriter i¢in hem tiim kriterler i¢in ayr1 ayri hesaplama yapilmistir. Calismada kullanilan model ile OECD’nin
modeli arasindaki iligkiyi tespit etmek icin spearman rho sira/rank korelasyon analizi yapilmistir. Analiz
sonuglarinda iki model karsilastirildiginda aralarinda giiclii ve ayni yonlii (pozitif) bir iliski goriilmistiir.

Ingilizce Ozet

People desire to live in the best living conditions. This desire is related to the better living conditions of people
and their high level of welfare. All over the world, states want to develop policies for their countries to have
high welfare conditions and to implement policies that will bring their country to higher levels in the welfare
rankings among the world countries. When the literature studies are examined, GDP indicators have been
used for many years to rank the welfare level. In time, new social indicators started to be used with the idea
that income alone is not enough to explain we ll-being. In this context, OECD first proposed a new welfare
index named “Better Life Index” in May 2011. The proposed index consists of eleven main dimensions.
Since these dimensions can explain well-being, it consists of variables that include both quality of life and
material conditions. In this study, the Better Life Index (BLI) published by the OECD was evaluated and
calculated within the framework of expert opinions. The SWARA method was used in weighting the main and
sub criteria of BLI indicators. The countries covered by DIYE were evaluated using the COPRAS method.
Separate calculations were made for both eleven main criteria and for all criteria. Spearman rank correlation
analysis was conducted to determine the relationship between the model used in the study and the model of
the OECD. In the analysis results, a very high degree of positive relationship was found between the two
models.
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Tiirk¢e Bashg:
Aile Odenekleri Programlari: Diinya Ornekleri ve Tiirkiye I¢cin Bir Model
Onerisi

ingilizce Bashg
Family Allowance Programs: World Examples and Suggestion A Model for
Turkey

Tiirkce Ozet

Bu ¢alismanin temel amaci, secilmis refah devleti iilkeleri genelinde, aile 6denekleri programlarinin temel
ozelliklerini ve uygulanis sekillerini ortaya koyarak, Tiirkiye’de hali hazirda var olan aile ddenekleri
uygulamalarmin etkinligini ve eksikliklerini belirlemek ve Tiirkiye i¢in bir model dnerisinde bulunmaktir.
Bu amagtan hareketle ¢alismada, 12°si 6zel, 23°1i kamu ¢alisan1 olmak {izere toplam 35 kisi ile derinlemesine
goriisme yapilmistir. Yapilan goriismelerde kisilere, aile ve ¢ocuk desteklerinin yeterliligi ile bu destekler
konusunda nasil bir uygulama talep ettikleri ve bu uygulamanin finansman kaynag: konusundaki goriisleri
sorulmustur. Elde edilen bulgulara gore Tiirkiye’de bireylerin 6nemli bir kisminin aile &denekleri
uygulamalarmin genelinden faydalanmadiklari, dnemli bir kisminin ise asgari ge¢im indirimini bir aile
Odenegi olarak gormedikleri bulgulanmistir. Destek taleplerinin biiyiik 6l¢iide ¢ocuk bakimi ve egitim
maliyetlerinin karsilanmasi1 noktasinda yogunlastigi; bunun maliyetinin ise biiyiik 6l¢iide Devlet tarafindan
saglanan mekanizmalarla finanse edilmesi gerektigi ortaya ¢ikmistir. Bu anlamda, Tiirkiye’de aileye ve
¢ocuklara verilen desteklerin toplumun genelini kapsayan ve ¢ok amach tek bir ddeme g¢ergevesinde
yapilmasinin daha islevsel olacagi diisiiniilmektedir.

ingilizce Ozet

The main purpose of this study is to determine the effectiveness and shortcomings of family allowances
practices in Turkey, and to propose a model for Turkey, by revealing the basic features and application
methods of family allowances programs across selected welfare state countries. For this purpose, in-depth
interviews were conducted with a total of 35 people, 12 of whom were private and 23 of whom were public
employees. In the interviews, people were asked about the adequacy of family and child support, what kind
of application they demanded for these supports, and their views on the funding source of this application.
According to the findings, it has been found that a significant part of individuals in Turkey do not benefit from
family allowances in general, and a significant part of them do not see the minimum living allowance as a
family allowance. Support requests are mostly concentrated on meeting the costs of childcare and education;
it turned out that the cost of this had to be financed to a large extent by the mechanisms provided by the State.
In this sense, it is thought that it would be more functional to support families and children in Turkey within
the framework of a single multi-purpose payment that covers the entire society.
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Tiirkce Bashg
OECD Ulkelerinde Sosyal Giivenlik Harcamalarimin Ekonomik Biiyiimeye
Etkisinin Dinamik Panel Veri Analizi ile incelenmesi

ingilizce Bashg
Analysis of the Effects of Social Security Expenditures on Economic Growth
in OECD Countries using Dynamic Panel Data Methods

Tiirkce Ozet

Sosyal giivenlik harcamalarinin ekonomik biiyiime tizerindeki etkisi iktisattaki ekonomik yaklagimlara gore
degismektedir. Sosyal gilivenlik harcamalariin ekonomik biiyiimeye etkisine yonelik iki farkli yaklagim
bulunmaktadir. Sosyal giivenlik harcamalar1 kamu harcamasi oldugu icin klasiklere gore artis1 diglama
etkisiyle bitylimeyi negatif etkiler. Keynesyen yaklagima gore ise bu tiir harcamalardaki artig ¢arpan etkisiyle
ekonomik biiylimeyi artiracaktir. Literatiirde her iki goriisii de dogrulayan ampirik ¢alismalar mevcuttur.
Bu calismada OECD filkeleri ekonomisinde sosyal giivenlik harcamalari, sermaye birikimi, toplam faktor
verimliligi (TFV) ve demokrasi endeksinin iktisadi bilylime iizerine etkileri, 1990- 2017 dénemi ve dengeli
panel olmasi i¢in esit sayida veriye sahip 22 iilke igin incelenmektedir. Calisma sonucunda toplam faktor
verimliligindeki artisin ve fiziki sermaye stokundaki artigin literatiire uygun sekilde ekonomik biiyiimeyi
artirdign goriilmiistiir. Sosyal giivenlik harcamalarinin milli gelire orani arttiginda milli gelirin arttig1
gorilmiistiir.

ingilizce Ozet

The impact of social security expenditures on economic growth varies according to economic approaches in
economics. There are two different approaches to the effect of social security spending on economic growth.
Since social security expenditures are public expenditures, they affect growth negatively with the effect of
excluding increase compared to the classical ones. According to the Keynesian approach, an increase in such
expenditures will increase economic growth with the multiplier effect. There are empirical studies in the
literature confirming both views.In this study, the effects of social security expenditures, capital accumulation,
total factor productivity (TFP) and democracy index on economic growth in the economy of OECD countries
are examined for the period of 1990-2017 and 22 countries with equal numbers of data to be a balanced panel.
As aresult of the study, both total factor productivity and fixed capital stock inrease make the national income
increase in the way appropriate to the literature. When the ratio of social security expenditures to national
income increases national income increases too.
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